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Empowering Women
January saw us run our very first Empowering Women event at Kitley House Hotel, and it really couldn’t
have gone much better! We had hundreds of positive reactions on social media and by email following
the event - in fact it went so well that we booked the next event there and then with the Hotel!

The room was packed with 40 business women from around the area, and some terrific speakers.
Helen Tite got us off to a great start, talking to the whole room.

Each of the 4 speakers then spoke to their
table and eventually rotated around the other
3 tables, so that everyone got to hear what
they were talking about.

And everyone even had the chance to
decorate (and eat) their own cupcakes
during the morning! We had some very
creative results!

The next Empowering Women will be on the
25th June, and tickets will be going on sale on
the 27th February. If you’d like to join the
mailing list for more information, please
email marketing@nash.co.uk. Huge thanks
to the speakers and everyone for coming
along to the event! We’re glad you enjoyed it!

mailto:marketing@nash.co.uk


Commercial Mediation - covering the basics

Mediation is familiar to most people these days, with an increasing number having been involved for
varying reasons. It’s becoming a fast-growing business in the UK, and has grown in popularity particularly
over the last few years.

The concept is easy enough to understand,
which is part of the key to its success. It’s a
voluntary service where the parties involved in a
dispute get together to sort out their differences,
with an independent mediator present to assist
in the process, and with the goal of settlement by
the end. Mediation is attractive because it’s
flexible, usually cost effective and can be done
without legal representation – in other words
quite unlike Court proceedings.

Rise in popularity
Parties are encouraged to mediate in all manner
of disputes, with the popularity of commercial
mediation one of the fastest growing in recent
years. CEDR, the Centre for Effective Dispute
Resolution, recorded a rise of 20% in the two
years to July 2018, reporting that £11.5 billion
worth of commercial claims were mediated in
that period. A more valuable statistic to
participants, no doubt, is the success of the

mediation process:  89% of claims in total will
settle following mediation, with 74% settling on
the day and the remaining 15% shortly
afterwards.

This surge in mediation has stemmed from
reforms introduced by the Judiciary over many
years. Settlement outside of Court proceedings is
strongly encouraged by the Courts, who often
complain that too many cases are being brought
before Judges that could just as easily have been
mediated earlier. Judges are now starting to
penalise parties at the end of trial (usually by
way of legal costs), who they believe have
refused an offer to mediate without good
reason.

So, how does it work? Here’s what to expect.
By the day itself, a mediator will have been
jointly appointed. Many current or ex-legal
professionals, such as barristers or Judges,
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choose to become commercial mediators,
however, this is not always the case. From my
experience, participants are equally content to
choose a mediator with some background from
the sector they are in, be that banking and
finance, insurance, transport, agriculture etc.
It is usual for the parties to gather together at
the start of the day for the mediator to set the
scene and for the participants to briefly
summarise their position (they will already have
exchanged position statements beforehand).
There is, however, a trend nowadays to do
without this initial meeting, especially in highly
fraught or emotional disputes. It is also not
always practical to have the initial meeting – the
last mediation I attended, our client had to call in
via Skype because he was stuck in Spain, so we
agreed to do without it.

After this, the parties will break out into separate
rooms, with the mediator ferrying between
them, refereeing the process and, where
necessary, providing their own input. It is
important that participants feel they are getting
the most out of it and that it is being conducted
in good faith. Participants are free to speak their
mind about the issues in dispute, since
mediations are held on a “without prejudice”
basis.

If the mediation is well structured and done with
good intentions, then all should be set for
settlement before the day’s end. It is always
sensible for the parties to formalise their
settlement into a binding agreement before they
part company. If, for whatever reason, the
mediation is unsuccessful, then proceedings will
continue, although as mentioned earlier, it will
likely settle shortly after.

Ieuan Jones
Solicitor
Tel: 01752 827120
E: ijones@nash.co.uk

Ieuan is a dispute resolution lawyer. He has a
specialism in commercial disputes, including
shareholder, director and partnership disputes,
as well as expertise in construction, energy and
property disputes.

https://www.nash.co.uk/business/dispute-
resolution/
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Consider Your Options
That’s pretty much commercial mediation in a
nutshell. It’s also worth adding that mediation,
although sensible in most cases, is not
compulsory, at least not yet. Court proceedings
remain the single most popular option for most
disputes. It’s also worth bearing in mind that
mediation is only one of many ways to settle a
dispute outside of Court proceedings.

We are always happy to discuss mediation with
our clients, or whether there are other means of
Alternative Dispute Resolution (“ADR”) to suit
their circumstances. For the time being, however,
mediation will remain the most popular form of
ADR, in my view due to its simplicity and
flexibility.

mailto: tjackman@nash.co.uk
ijones@nash.co.uk
https://www.nash.co.uk/business/dispute-resolution/
https://www.nash.co.uk/business/dispute-resolution/




Dispute Resolution team spreads its wings!

It has been a busy year for the team. With some new additions and a growing practice, 2020 has enabled
us to relaunch the Dispute Resolution Team to offer its services across Devon.

This transition is led by Jamie Carr, solicitor and
Head of Dispute Resolution. Jamie advises on
commercial matters across both private and
public sectors, with a particular focus on
company and property disputes. He often
advises shareholders and directors on
commercial disputes arising within their
organisations and particularly enjoys the
challenge of resolving novel or niche problems
for his clients.

Ieuan Jones has recently joined Nash, following a
successful spell at Ashfords LLP. Ieuan, who grew
up in Plymouth, brings with him a wealth of
commercial experience, having built his practice
servicing a variety of SMEs, as well as many
national and international clients. Ieuan has
significant experience in handling commercial
matters, including shareholder and director
disputes, and he regularly advises on contract
and negligence claims.

Ieuan has experience of handling disputes across
all manner of commercial sectors, including in
construction, energy and marine. His most
recent experience prior to joining Nash included:
bringing an unfair prejudice petition on behalf of
a minority shareholder of a financial lease
company, setting aside a multi-million pound
default judgment on behalf of a Trust, and
advising a listed company in its challenge of a
hostile takeover.

The team is also highly regarded for its asset and
debt recovery work, which is driven by Amelia
Pine and Grace Courts. Added to this, Amelia has
significant experience advising in partnership
disputes, and in consumer protection and
contentious property matters.

Recent matters our team has assisted with
includes: advising companies on removal of
directors, partnerships on their retirement
options, and shareholders on the implications
arising out of breach of shareholder agreements.
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We negotiated settlement in a high-value
negligence claim on behalf of an international
manufacturer, settled a professional negligence
claim on behalf of a major national firm, and
successfully defended a director from a
disqualification application. We have successfully
brought a breach of contract claim on behalf of a
major local retailer, assisted several construction
sector clients in recovering monies owed under a
Final Account, and assisted in negotiating the
form of a client’s new Shareholder Agreement.

Our Team also provides our clients with a high
level of satisfaction by sorting out their day-to-
day debt recovery work, which they would
otherwise have to do themselves, offering them
real peace of mind and boosting their cash flow
in the process. We have continued to provide
support for the firm’s existing clients. Being able
to assist with issues arising out of matters that
started out non-contentiously, such as a housing
conveyance, corporate transaction or
employment matter, is key to Nash providing a
fully-rounded service to the region.

Our Team recognises the increasing role that
Alternative Dispute Resolution (“ADR”) plays in
resolving disputes. We regularly offer our clients
ADR options, including mediation, construction
adjudications, and various forms of arbitration,
which often present as a more cost-effective and
efficient alternative to litigation within Court
proceedings.

The breadth of the work we undertake reflects
the broad range of issues and variety of
challenges facing businesses throughout Devon
and Cornwall. Our aim is to work with our clients
to provide clear and practical solutions to their
issues.

The Dispute Resolution Team’s expansion is part
of Nash’s continued aim of providing clients in
Devon and Cornwall with a comprehensive set of
legal services for them to use.

For more information on our team, or for a no-
commitment discussion on how we may be able
to assist you and your business, please visit our
website:
https://www.nash.co.uk/business/dispute-
resolution/.

Wednesday March 4th
National Marine Aquarium, Plymouth

An event for Managing Directors, General Managers, business owners and senior management.
Join us for a morning of discussion and networking, with a focus on top tips from our expert

speakers, who will help you to grow and develop your business.

CLICK HERE FOR TICKETS

https://www.eventbrite.co.uk/e/success-in-business-march-2020-tickets-89597780373


Our top 5 tips to improve physical & mental well being in the workplace!

We have all been there, it is 4pm on a Friday, the deadline is looming, you have been stuck at your
desk all day… you are feeling stressed & your lower back is now sore. Yet, there are numerous
things you can do to help to reduce pain, tension & stress.

Why is physical & mental well-being in the workplace of highest importance?

Workplace injuries cost the UK economy £15 billion per year and can be detrimental to a person’s
stress levels, physical injuries & pain levels. Physical injuries can include lower back (85% of the
adult population) and neck & shoulder injuries. Mental health regards a person’s stress levels,
anxiety & depression which can significantly impact a person’s daily life.

Imagine if there were quick, simple & easy to apply things you can do during your working
day to help this?

Look at how you sit and move during the day.

How is your desk workstation set up? Have you had
your desk properly assessed? What the main areas
you feel pain in during or at the end of the day. Setting
up your working environment is vital for your posture,
productivity and ensuring you are setting your body
up for success. You want to imagine there is a piece
of string pulling you up which stops you slumping,
this can be achieved by adding a cushion/ rolled up
towel into your lower back. This increases the curve
of the lower spine and makes it more difficult to
slump. Secondly, you want to ensure that you are sat
straight in front of your desk, you’re not twisting through
the body, and that your eyes are level with the top of the screen. This again stops your body
dropping forward.

For a full video on this: https://youtu.be/_uQAhd0rKBE

https://youtu.be/_uQAhd0rKBE


Taking breaks are key to success!

How many breaks are you taking? What do you do in your breaks? Taking breaks are vital to
improve your physical & mental well being. The brain needs to ‘switch off’ from tasks which are
achieved by walking away or removing yourself from the situation you are dealing with. Breaks are
also vital to reduce tension & stiffness through the body, regular breaks prevents tension patterns
forming, relieves tension and improves range of motion. We recommend a break every 1 hour at
regular intervals during the day.

Finding your YOU time during the day

What do you do during the day that you enjoy? What do you do during the day for yourself? This is
vital for looking after both your physical & mental well-being; by finding time for you it means you
choose something to do that you enjoy, releases endorphins and improves your body & posture.
Some examples may be listening to your favourite podcast on the way to work, reading your book
during your break or going for a walk at lunch.

Moving during the day

How often do you move during the day when you are
working? What do you do? Regular movement during
the day is vital to reduce stiffness, reverse patterns and
prevent pain. It is recommended to do movement
every hour, making sure you are moving through your
neck, upper body, lower back and lower body.

Find a full video on this here: https://youtu.be/TBVi6TZx3ZA

Stretching during the day

How often do you stretch during the day? How flexible
do you feel at the end of the day? By regularly
combining stretching with movement this also helps
to reduce tension building through the body, prevent
slumping and significantly reduces tightness. This
helps with reducing your risk of injury as well as
improving mental well being by relaxing through
the body. It is recommended to stretch every hour
targeting key areas of tension through the body.

Please see the following video for more information: https://youtu.be/cL9YO7pw1GY

Remember your body is your most important
asset so make sure you look after it!

To find out  more information visit our Osteo & Physio YouTube Channel &
find us on social media @Osteoandphysio

By Louise Pratley M.Ost Med

https://youtu.be/TBVi6TZx3ZA
https://youtu.be/cL9YO7pw1GY 
https://www.youtube.com/user/jlcboxall
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Making provision for pets

In our Wills we all want to make sure that those we care about the most are well catered for after we have
gone, and this includes our pets.  Unfortunately, we can’t leave a gift directly to our pets, so what are the main
things we need to consider when making provision for our pets in our Wills?

Firstly, who will look after the pet? It may be an
obvious decision that the pets will pass to your family
who will also be receiving the cash from your estate.
However, it may be better to ask a friend or fellow
local pet owner to help out.

Additionally, sometimes there isn’t anybody suitable
and we would need to look at an alternative solution
such as a local charity to help find them a home.

Secondly, do you need to leave some funds to look
after the pet, and if so, what is the best way? If your
pet will be looked after by the person receiving your
estate, you may feel that there is no further need to
make any extra provision. If, however, your pet is
going to somebody else you may want to leave them
a cash legacy to help cover the expense. This could be
a fixed amount, or an amount calculated based on
certain criteria such as the pets age or the number of
pets.

Another alternative is to create a trust for the pet. This
allows extra flexibility in making provision for the pet

when needed and then ensuring that any
remaining funds pass to whom you wish to
ultimately benefit from your estate.
Unfortunately, the pet cannot be a beneficiary of
the trust, but the trust can be drafted so that
anybody looking after the pet can be. It is also
important to consider whom you wish to appoint
as trustees who would have control of the money
and distribution.

If you are leaving your pet to a charity or shelter
you may want to make a gift to them as well. This
can also be worded so that the gift would only
take effect if they agree to look after your pet. An
additional advantage of the gift to a charity is
that it is exempt from inheritance tax.

Lastly, we also need to consider flexibility for
backup plans and future pets. With a Will we are
planning for an event which will hopefully be
many years away. We need to try to make the
Will as future proof as possible. If we are very
specific in the Will this can lead to additional



costs in updating the Will when you acquire a new
pet or the person you wish to care for them is be
unable to. However, we could also build in some
flexibility so that rather than state the details
about what happens to your pets when you pass
away, we could accommodate this in a side letter.
As this is a personal letter you can update it at
any time without incurring additional costs to
revise your Will.

As you can see there are many things to consider
when making provision for our pets and at Nash
& Co we are happy to pass on our experience to
advise on the best options for you. If you’d like to
discuss making provision for your pets or any
other matters in relation to preparing a Will,
please feel free to contact us.

David Cornelius
Partner
Tel: 01752 827076
E: dcornelius@nash.co.uk

David leads the Wills, Trust and Probate team at
Nash & Co, and has a fantastic reputation
throughout the area for his technical knowledge,
experience and client service. He can advise on
many areas, including Wills, Trusts, Estate
Administration and LPA’s.

https://www.nash.co.uk/personal/wills-trust-and-
probate/
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Are you moving house?
We’re the only law firm in Devon and Cornwall with a mobile phone app
that helps speed up your property purchase or sale and where you can
sign  forms and paperwork electronically.

Now a large number of our clients are using the mobile phone app, we
are able to complete on average 2 or 3 weeks quicker than we did
before.

You can check the progress of the transaction 24 hours a day, 365
days a year, and with a handy “To Do” list built into the app, you
know exactly where you are and what’s coming up next.

And just as we don’t believe in hidden charges for printing and
photocopying, we don’t charge any extra fees for using the app
either!

If you are interested or want more information, don’t hesitate
to give our Residential Property team  a call on 01752 664444

mailto: tjackman@nash.co.uk
dcornelius@nash.co.uk
https://www.nash.co.uk/personal/wills-trust-and-probate/
https://www.nash.co.uk/personal/wills-trust-and-probate/


The parties to the case were involved in a dispute
relating to the right of way over land owned by the
defendant (Rees). Prior to the hearing, the claimants
(Neocleous) sought to resolve the dispute by offering
to buy part of the land in question. The defendant’s
solicitor advised the claimant’s solicitor by email that
he was instructed to accept the offer made and
confirmed the agreed terms of the settlement. The
claimant’s solicitors replied by email to confirm the
settlement terms as agreed.

However, during the process of formally notifying the
court of this, the defendant’s solicitors claimed that
the settlement terms had not been finalised and
requested that the hearing in connection with the
original dispute be relisted. The claimant brought a
claim for specific performance of the sale of the land
to it on the basis that the email exchange between
the parties’ solicitors amounted to a binding contract
between the parties.

It was agreed that the dispute involved the
subject matter of the disposition of an interest in
land, such that additional conditions would need
to be met for the contract to be valid – the matter
in dispute was therefore whether the automated
email footer (containing the solicitor’s name,
occupation, role and contact details) of the
solicitor acting for the defendant was a signature.

The court found in favour of the claimants - that
the email from the defendant’s solicitor had been
signed on the defendant’s behalf and satisfied
the legislative requirements required to form a
contract for the disposition of an interest in land.
The claimant was therefore entitled to specific
performance of the contract. It did not matter
that the email footer was created automatically
and was generated on every email that was sent
by the defendant’s solicitor. In the court’s view,
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Electronic signatures and property transactions

The use of electronic signatures is becoming increasingly common, which is perhaps no surprise given the
ever-increasing use of electronic communication. However, the validity of electronic signatures in the context
of property transactions has not been tested in the courts until relatively recently; in the case of Neocleous v
Rees [2019] EWHC 2462 (Ch) (20 September 2019).



there was nothing to distinguish setting up a rule to
apply the footer to each email, from manually
inputting the details each time.

The decision in Neocleous v Rees reflects the
statement of law set out in the Law Commission’s
report on Electronic Execution of Documents,
published earlier in September 2019. The report
contains a useful statement of the law on electronic
signatures (not limited to those involving property
transactions), but the key point is that an electronic
signature is capable in law of being used to execute a
document (including a deed) provided that (i) the
person signing the document intends to authenticate
the document and (ii) any formalities relating to the
execution of that document are satisfied (for
example, the need for a signature to be witnessed).
Interestingly, the report states that even where an
electronic signature is being used, where there is a
requirement for that signature to be witnessed, the
witness must be physically present when the
electronic signature is applied (ruling out (for the time
being at least) the use of video links for such
purposes).

There are perhaps two points to take away. The
first is that caution should be exercised where
parties are negotiating agreements by email that
they do not inadvertently bind themselves where
it is not their intention to do so. The second is
that the confirmation by the Law Commission
that deeds can be signed by electronic signature
does open the door to electronic conveyancing in
the future. We await the Land Registry’s input for
the detail of how this might look.
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Nick joined Nash & Co in the summer as the new
Head of Commercial Property.  He has very
quickly established himself as one of the top
lawyers in Commercial Property in the area and
draws from his extensive experience to provide
excellent client care and a thorough knowledge
of the market.

https://www.nash.co.uk/business/corporate/

Nick Winslet
Partner
Tel: 01752 827013
E: nwinslet@nash.co.uk

https://www.nash.co.uk/business/commercial/
mailto: tjackman@nash.co.uk
nwinslet@nash.co.uk
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We highly recommend subscribing to the monthly Plymouth City Council Business News bulletins.
If you haven’t subscribed to this so far, click here to go to the latest issue and sign up!

CLICK HERE TO GO TO NEWSLETTER

WHAT WOULD
YOU LIKE?

We want to give you exactly what you want. So we’re interested to know what articles you
would like to see included in Nash Business in the future. We’ve tried to stay away from the ‘B’
word (that rhymes with Exit) as much as we can, and keep things as optimistic and positive as

we can! Email us on marketing@nash.co.uk with any ideas for articles!

Please also feel free to send this on and encourage others to sign up to receive it
automatically! It’s currently sent to over 800 people, but we’re always happy to send it to

more! Simply direct them to the following page to register to download previous newsletters:
www.nash.co.uk/nash-business-newsletter/

https://content.govdelivery.com/accounts/UKPCC/bulletins/223b92b
mailto:marketing@nash.co.uk
mailto:marketing@nash.co.uk
https://www.nash.co.uk/nash-business-newsletter/
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The implications of not having compulsory Employers’ Liability Insurance

We have noted a recent increase in employer’s liability personal injury claims where an employer
does not have compulsory Employer’s Liability Insurance. We have found this to cause significant
consequences for both the employee bringing a personal injury claim and for the Defendant
employer.

Employers are under a duty to ensure the health,
safety and welfare of their employees or any
person who may be affected by their business is
protected. Failure to carry out this duty of care
can cause an accident or a form of suffering. It
must be noted that employees also owe
themselves a duty of care to ensure their own
health and safety is cared for.

Most employers under the Employers’ Liability
(Compulsory Insurance) Act 1969 are required to
hold insurance against liability for injury or
disease to their employees whilst in the course of
employment. There are only limited exemptions,
and these include:

● Family Businesses, if all of the employees
are closely related and not incorporated as
a limited company;

● Companies employing only their owner
where that employee also owns 50% or-
more of the issued share capital in the com-
pany;

● Some organisations funded through the
public;

● Health Service Authorities; and

● Most public organisations including govern-
ment departments.

Employers must display the certificate to ensure
their employees can easily read it and, from
October 2008, employers have been allowed to
store the Certificate of Insurance online but only if
their employees know how to find it and have
reasonable access to it. If employers do not
display their Employers Liability Certificate or
refuse to make it available to HSE inspectors when
they request to view it, employers can be fined
£1,000. Employers can also be fined £2,500 for
every day that they do not have the appropriate
Employers Liability Insurance in place. Therefore,
the consequences of not holding the correct form
of insurance can be significant, especially for small
businesses.



If an employer does not hold the correct form of
insurance and an employee brings a claim for
personal injury against them, the solicitor acting for
the employee will inform the HSE. The HSE have
specific powers to penalise employers for not holding
Employers’ Liability Insurance, this could include:

● varying licences, conditions or exemptions

● issuing simple cautions

● prosecution

The maximum penalty for offences committed on or
after the 12th March is an unlimited fine or
imprisonment for a term not exceeding 6 months or
both in the Magistrates’ Court. In the Crown Court,
the maximum penalty is an unlimited fine or
imprisonment not exceeding two years or both.

When an employee brings a claim against their
employer for an accident or injury in the course of
their employment, the compulsory insurance paid for
by the employer will usually pay the damages.
However, when the employer does not have the
correct employer’s liability insurance, not only could
the HSE prosecute the employer, the claim for
personal injury may be paid by them directly.

If the HSE prosecute and the business is enforced
to pay a significant fine, this could make the
business bankrupt. This means that the Claimant
may be unable to bring a claim for personal
injury against the company. Therefore, as we
have seen in this firm personally, the implications
in a personal injury claim for both Claimant and
Defendant can be significant when the correct
insurance is not in place.
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Rhianna joined Nash & Co in the summer of 2017,
while she was finishing University here in
Plymouth. She is now a Trainee Solicitor and has
so far sat in the Private Client team and the
Personal Injury team. She has only very recently
moved to work with the Family team. While with
Personal Injury, she wrote this article!

https://www.nash.co.uk/personal/personal-injury/

Rhianna Greenley
Trainee Solicitor
Tel: 01752 827039
E: rgreenley@nash.co.uk

https://www.nash.co.uk/personal/personal-injury/
mailto: tjackman@nash.co.uk
rgreenley@nash.co.uk
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The pros and cons of sponsorship

Connecting your brand with a good cause through sponsorship can offer a great marketing benefit as well
as being a valuable source of revenue for the cause.  Corporate Social Responsibility (CSR) is not just a
buzzword, but a positive force for good. But it’s not without its risks.

There is more than just the direct financial cost of
the sponsorship fee to consider and the terms of
any sponsoring arrangement ought to be
carefully evaluated and properly recorded
through a formal agreement.

● If all goes well, it would be great to have a right
of first refusal to sponsor the next running of
the event (or series of them). But this can’t be
taken for granted. Might you be funding the
initial lower profile establishment of it as a
calendar item for someone else to take the
prestige of in future years?

● If the event is badly managed by the organiser
what are the reputational risks to you?  Do you
have a right to pull out beforehand and
recover monies paid? Is there is a risk of
adverse publicity for you as a result of issues
with the organiser or its workers, or there is
evidence that the event is being very badly
arranged?

● Does the organiser or event location have ap-
propriate insurance if things do go badly wrong
and if someone is injured? This must be a clear
contractual commitment that can be enforced if
need be.

● When is payment due, and can you pay by in-
stalments as the arrangements progress?

● If the event is cancelled due to
unforeseen circumstances or lack of interest,
do you still pay, and can you carry forward the
payment to a rescheduled event?  Once paid
the sponsorship fee is likely to be non-
refundable unless this point has been expressly
covered in the agreement or contract.

● Are you the main or sole sponsor or might your
competitors also be associated with the event?
Ideally you want to be the sole corporate
sponsor (if this is affordable) but in any event, it
should be confirmed what policy exists for
accepting sponsorship from other businesses in
your sector.



● If you’re the main sponsor, what perks/higher
prominence does this give you over other
sponsors?  In blunt terms, what are you getting
for your money?  You may only expect very
little, but ensure that this is set out to avoid any
disappointment and possible dispute through
lack of shared expectation. Don’t be shy here… if
you don’t ask, you don’t get! The best
relationships in sponsorships come from those
that are mutually beneficial. As the sponsor, you
need to get something back for your outlay.

● Are you expecting free entry for your staff, and
will you be
having hospitality laid on?  If promises have been
made to you during the lead up to your
agreement to be a sponsor, make sure these
form part of the sponsorship.  But equally
importantly, make sure that the expectations of
you are clearly set out and the organiser can’t
subsequently make a complaint that there are
other outstanding obligations on you.

● Control over your branding style and intellectual
property rights (such as your logo) is very
important and the agreement should set out
what rights the organiser is allowed to use (and
that these rights cannot be sub-licensed or
applied to other events without your explicit
agreement) and what the organiser can, and
cannot do with these. If you have a set of brand
guidelines, then it should be noted in any
agreement that they will be adhered to.

● You also want to ensure that your status as a
sponsor is clear and that you are not legally
affiliated with the organiser and that the
organiser cannot enter into commitments in your
name as a partner or joint venturer.
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Austin Blackburn
Partner
Tel: 01752 827125
E: ablackburn@nash.co.uk

Austin runs the Commercial team at Nash & Co.
He has a wide breadth of knowledge and
experience in contracts, commercial &
partnership agreements, property, company
formations and corporate restructuring.

https://www.nash.co.uk/business/commercial/

There are many other things to bear in mind when
it comes to sponsorship. I’ve just covered a few of
the more important legal aspects that you really
need to think about before taking the plunge.

Being a sponsor can be a a really positive thing to
do whether it is with the aim of supporting positive
benefits to the community or seeking some PR, (or
both!) but you should nonetheless treat it as a
commercial venture that needs to be supported by
an appropriate agreement to mitigate the risks and
ensure a common understanding of what is
expected of each other.

If you would like to talk about putting a
sponsorship contract together, or you have any
questions, please don’t hesitate to get in touch!

mailto: ablackburn@nash.co.uk
https://www.nash.co.uk/business/commercial/


Building Brands
March 25th, 2020

Sherwell Church, Plymouth, PL4 8ER

Having attended a great digital marketing event in Bristol recently, it struck us that we
don't have anything like it here in Devon and Cornwall. Here at Nash & Co Solicitors, we
certainly aren’t crazy about travelling all over the country to attend events and spending a
fortune in the process. It would be great to have a really good event at a very affordable
price, without having to spend ages getting there and back home again.

So we decided to start our own! Having spoken to a lot of people, we came up with a list of
key requirements… interesting speakers, a nice venue, good food! And it has to be
manageable - delivered in just a morning or an afternoon, without losing the quality. Oh..
and a sneaky 5th - some nice free 'stuff'!

We definitely wanted to keep the cost as low as possible, which mean that individuals or
even whole marketing teams can come and hear what the speakers have to say without
breaking the bank. And we wanted everyone to walk away at 5pm thinking "that was
great.. when's the next one?!".

So... we’re delighted to introduce you to Building Brands, the marketing conference for
Devon and Cornwall! It's on Wednesday March 25th, here in Plymouth, from 12-5pm.
Tickets are just £25 per person and we hope that when you see the quality of speakers that
will be talking, and the partners that are involved, you'll be excited to come along too!

You can find more information here:
www.nash.co.uk/building-brands

And you can book tickets here:
https://buildingbrandsplymouth.eventbrite.co.uk

We look forward to hopefully seeing you in March!
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2019 was a pretty memorable year!

Forget the election in December, the countless votes in parliament over Brexit, Drone protests at Heathrow,
the lost rugby World Cup final, and even the fact that Cadbury changed their Dairy Milk recipe in 2019. There
were some other monumental occurrences!

Along with the headlines, we’ve copied the link to the
article. Some pretty remarkable things happened in
2019!

Ronaldo now earns more from Instagram than he
does from football.
http://bit.ly/2ruZOR5

Esports now pays more in prize money than is paid
out for winning Wimbledon.
https://engt.co/39j47Qq

An 8-year-old is now the highest paid Youtuber…
globally!
https://cnn.it/2EXe741

Fortnite has become the biggest live music venue in
history.
http://bit.ly/36cWHfC

An egg beat Kylie Jenner’s all-time record for most
Instagram likes.
https://bbc.in/39qdBd0

An oil company overtook Alibaba as the most
valuable IPO in history.
http://bit.ly/2smX9t6

A country song broke the all-time charts record...
because of a TikTok meme.
http://bit.ly/2EXh5pb

WeWork went from $47bn valuation to talks of
bankruptcy... in six weeks.
http://bit.ly/2t4V0T6

Disney Plus became the top search term of the
year in the US.
https://tcrn.ch/2Qop04k

Facebook acquired... a light saber company.
https://tcrn.ch/37rqpOx
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Currently, an employer is obliged to provide a
written statement of terms and conditions
within two months of their employee starting;
however, from 6 April, this statement must be
provided to employees, and workers, on or
before the first day of employment.  This, in all
fairness, is a sensible change: who wants to
work without knowing their terms and
conditions until they have been with their
employer for two months?  We wouldn’t even
buy a gym membership without knowing how
much notice we had to give when we inevitably
want to cancel it after two weeks.

So what’s the bureaucratic gripe?  Well, sneaking
in behind this sensible amendment are a
number of additional requirements for a
contract of employment (or work) which appear
to serve no purpose at all.  In summary, from 6
April 2020, all contracts must include details of:

1. in relation to hours of work, particulars of
the days of the week the worker is required

to work and whether or not such hours or
days may be variable and, if they may be,
how they vary or how that variation is to be
determined;

2. any terms and conditions relating to any
paid leave (other than holiday or sick
leave);

3. any other benefits not covered elsewhere
in the written statement;

4. details of any probationary period,
including conditions applicable to it and its
duration;

5. details of any training entitlement provided
by the employer and any part of that
training entitlement which is compulsory;
and

6. particulars of any other compulsory
training which the employer will not pay
for.

Whilst details of non-compulsory training paid
for by the employer and other paid leave may
be provided separately, all other matters above,

Who doesn’t love some needless bureaucracy?

There is nothing more joyful for a lawyer than added layers of law which serve no purpose other than to
trip up the unwary.  In April, we have a fine example of such a thing: the Employment Rights (Employment
Particulars and Annual Leave) (Amendment) Regulations 2018.



such as benefits, must be included in the contract
itself.  Of course, some benefits are discretionary
so it is essential, when producing these new
clauses, to highlight where benefits are
discretionary, compared to those which are
contractual as, otherwise, it will very difficult to
vary those benefits in the future.

These changes only impact on staff starting on or
after 6 April 2020, so there is no need to reissue
contracts to all existing staff.

But what of existing staff who are desperate to
know what training they have?  You’ll be happy to
know that the Bureaucracy has not forgotten
them.  Existing employees are entitled, if they
wish, to request an updated written statement –
essentially, the employee is entitled to request an
update of their contract incorporating all of the
above additions.  Employees can make the
request either during their employment or within
three months of their employment terminating –
the employer then have a month in which to
provide the updated statement of particulars.

Finally, if there is a change to any of the
particulars 1-6 above, for any employee, they are
entitled to receive written notification of it.  As
such, even if, currently, the employee does not
have a contract incorporating the new terms, any

change, to an employer’s approach to the new
terms, such as varying benefits, will now need to
be provided in writing.

Whilst, for most, these changes won’t require
significant changes to existing contract
precedents, it is worth making a start now in
order to be ready for April; if you would like
assistance in updating your contracts in
readiness for this change, just call us.

Ian Grimshaw
Partner
Tel: 01752 827081
E: igrimshaw@nash.co.uk

Ian is extremely experienced in advising
employers ranging from SMEs through to multi-
national household names in respect of
dismissals, discrimination, TUPE, redundancies,
collective consultation and supporting companies
through mergers and acquisitions. Ian also
provides advice to independent HR advisors
when tricky situations arise which are outside of
the normal “day to day” HR issues.

https://www.nash.co.uk/business/employment

NASH KNOWLEDGE
Are you subscribed to receive our monthly Employment
Law focus - Nash Knowledge?

November’s edition is packed full with articles, case
highlights, facts and figures of particular interest to HR
Departments and staff, but also contains information that’s
important for senior management to be aware of. To
register to receive this each month, please  click the
following link:

NASH KNOWLEDGE

NASH
KNOWLEDGE

November 2019

November Edition

Head of Employment

Highlights

Employment Team

Tel: 01752 827081

Web: www.nash.co.uk/business/employment

TUPE Reminder

Hare wines Limited - V- Kaur & Anohter, Court of Appeal

2019.

Agency workers and working time

Kocur V Angard Staffing Solutions Limited - Court of

Appeal

Secret recording

Mobile phones make the secret recording of

conversations easy. In the workplace this can be an

issue.

Lets talk menopause!

Acas has published new guidance to help employers

support the estimated two million women who have

difficulties at work due to menopause symptoms.

I hope this finds you well.

We have included a good variety for you this

month - fro
m a TUPE reminder, to talking

about menopause!

As usual, if th
ere is anything specific you’d like

us to cover, please don;t hesitate to let us

know!

Ian

igrimshaw@nash.co.uk

https://www.nash.co.uk/business/employment/nash-knowledge/
mailto: ablackburn@nash.co.uk
mailto:igrimshaw@nash.co.uk
https://www.nash.co.uk/business/employment
https://www.nash.co.uk/business/employment/nash-knowledge/




Follow us on Social Media!

Here at Nash & Co Solicitors, we’re very active on social media. Are you following us? If not, click the logos below and

please like, or follow us to be kept up to date with news from the firm, together with the local community groups and

charities that we support.

Facebook

Facebook is a social networking

website where users can post

comments, share photographs and

post links to news or other interesting

content on the web, chat live, and

watch short-form video.

Instagram

Instagram is a social networking app

made for sharing photos and videos

from a smartphone.

Linkedin

LinkedIn is a social network for

professionals. It's like Facebook for

your career.

Twitter

Twitter is an online news and social

networking site where people

communicate in short messages

called tweets.

Nash & Co Solicitors  |  Beaumont House  |  Beaumont Park  |  Plymouth  |  PL4 9BD
Tel: 01752 664444       Email: law@nash.co.uk

www.nash.co.uk

https://www.linkedin.com/company/nash-&-co-solicitors-llp/
https://www.instagram.com/nashsolicitors/
https://twitter.com/NashSolicitors
https://www.facebook.com/NashSolicitors/
mailto:law@nash.co.uk

